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Financial Planning for Women
Financial planning may present different challenges for women as opposed to men for various
reasons. Knowing these challenges, when and if
they are likely to occur is crucial for women to
successfully manage income, expenses, retirement
planning, college planning for children, and any
other money matters that need attention.
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Challenge 1: Women tend to live longer than
men. According to the Social Security Administration’s Life Expectancy Calculator, remaining life expectancy for a 65-year old woman is
21.3 years, as opposed to only 19.1 years for a
65-year-old man. This may mean that not only
do women need to accumulate more assets for retirement, but also that they need to manage these
assets much more carefully in retirement in order
to make them last for a longer period of time.
It is, therefore, paramount for women to begin
contributing to a retirement account as soon as
possible. According to the Department of Labor’s
“Women and Retirement Savings” publication,
only 45% of the 62 million women (age 21 to
64) working in the United States participate in a
retirement plan. This is probably one of the worst
financial-planning mistakes you can make. If
your workplace offers a 401(k) plan, you should
start contributing as soon as you receive your
first paycheck, and make sure you’re contributing
enough to take advantage of the employer match.
Challenge 2: Women are more likely than men
to work part-time, which means they may not
be eligible for benefits (such as retirement-plan
participation). If a 401(k) isn’t an option, consider an Individual Retirement Account (IRA)
instead. A traditional IRA gives you the benefit of
tax deferral, meaning that your assets will be able
to grow taxfree until you begin withdrawing in
retirement. A Roth IRA is not tax-deferred, but
may offer other advantages. Conduct the necessary research and consult a financial advisor to
determine which type of retirement account is
the best option for you.
Challenge 3: Women, in general, earn less than

men. Median income for men was $57,993 in
2012, compared with only $43,683 for women
(Current Population Reports: Income, Poverty,
and Health Insurance Coverage in the United
States, September 2013, U.S. Census Bureau).
This also puts women at a significant disadvantage financially, especially if they’re single, widowed, or divorced and don’t enjoy the security of
a dual-income household. Precisely because they
earn less, women have to be more disciplined
about saving and investing. Make a realistic budget to assess your financial situation. Control
your expenses as much as you can, and invest the
rest. No matter how tiny it may seem, every little
dollar you put aside today counts.
Challenge 4: Women tend to take more breaks
from the workplace and have shorter job tenure,
since they are most often the primary caregivers
for children and also elderly relatives. This makes
it difficult to get back into the workforce (and at
the same pay level). The most important thing is
safeguarding your retirement savings. No matter
how tempted you might be, do not cash out your
401(k). If you do, you will not only pay taxes,
but you’ll also incur early-withdrawal penalties.
Instead, consider rolling your 401(k) over into
an IRA, and do the necessary research before you
begin this process.
401(k) plans are long-term retirement savings vehicles. Withdrawal of pre-tax contributions and/
or earnings will be subject to ordinary income tax
and, if taken prior to age 59 1/2, may be subject
to a 10% federal tax penalty. Funds in a traditional IRA grow tax-deferred and are taxed at ordinary income tax rates when withdrawn. Contributions to a Roth IRA are not tax-deductible, but
funds grow tax-free, and can be withdrawn tax
free if assets are held for five years. A 10% federal
tax penalty may apply for withdrawals prior to
age 59 1/2. Please consult with a financial or tax
professional for advice specific to your situation.
Investing in securities always involves risk of loss,
including the risk of losing the entire investment.
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Green Around the Clock

Start ‘Em Young

This April 22 marks the 45th anniversary of the
first Earth Day, started to boost awareness about
the environment and to ensure that pro-planet
types would no longer be ignored by legislators.
But you don’t have to be lobbying Congress to
make a difference. Do your part by practicing
these habits each day:

•

Game off? Yep, get the kids to turn off video
games (both the TV and the console) after
they’re done playing, and you’ll win back
about $100 per year.

•

Pitch in. Live in one of the 11 states with
bottle bills? Have your kids collect aluminum cans and plastic bottles to redeem for
cash to spend on a treat.

•

Don’t tap out. Teach children to turn off the
water while brushing their teeth. Leaving
the tap running during the recommended
two minutes of brushing can waste up to
five gallons of water a day.

•

Book it. Dr. Seuss’s 1971 book, The Lorax,
stars a creature who “speaks for the trees”
against those who’d cut them down. Talk
about the message with your tykes.

In the Morning
•

Brew “certified” coffee. A USDA Certified
Organic label means it was grown using sustainable standards.

•

Green “to go.” Not brewing at home? Take
a travel cup to your favorite java joint; they
may fill it at a discount.

At Work
•

Double up. Configure your office printer or
copy machine so it prints on both sides of
the page.

•

Put it to sleep. If you’ll be away from your
computer for more than 20 minutes, change
it to “sleep” mode.

Running Errands
•

BYOB. Bags, that is. It’s good for your
wallet, too.

Before Bed
•

Truly turn off electronics. Plug your
devices — the TV and DVD player, or the
computer and printer — into a UL-certified power strip; switch the whole group
off for the evening to prevent phantom
electrical draw.
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